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The Importance of Fun in the Workplace

Allowing some fun around the office allows a bit of light-heartedness
for increased productivity.
By Vernon T. Walters

WHAT’S NEW AT DMC…

What’s New?
DMC is very proud to announce that we are
expanding and setting up an office in
Victoria, B.C.
Starting in August, we will have an office
operating in Victoria to serve our clients
that live in the southern part of B.C.

WHEN SOMEONE says that his or her workplace is stuffy or is stifled, that doesn’t
necessarily mean that there is no air conditioning. It probably means that things
are tense and unnecessarily stressful due to the lack of fun and positivity around
the office. These are the workplaces where the employees tend to look very
gloomy as if a plague befell the place. The employer probably also gets frustrated
all the time. If only the aspect of fun in the workplace could be incorporated. This
doesn’t mean that the employees should cease taking work seriously. It is just a
way of loosening them up and at the same time, lightening their mood.
Continued on page 2…

DMC - New Team Members
DMC wishes to announce and
welcome to the team:
Christine Leclerc – Bookkeeper
Teak Wong – Co-op Student
Ankita Takkar – Student
Adrianne Johnston – Student
Sarah Johnson – Administrative Assistant,
Bookkeeping Department

Green Initiative
Here at DMC we are always looking for ways to help improve the environment. These are a few things we
do to promote a Green workplace:
- Daylight: Exposure to daylight has many benefits. When creating or renovating your work spaces,
consider adding as many windows as possible. In order for daylight to reach interior office space, we
have installed windows on the interior walls and doors as well. If you can’t incorporate more windows
into your space try to encourage your employees to get outside during their breaks to incorporate
daylight into their day. It is easy to start this habit at this time of year while the weather is nice, but it is
very important to keep it up during the winter months when days are shorter.
-Safe Soap: When purchasing hand soap and cleaners for the office look for Green alternatives. There
are many brands now that are free of the harsh chemicals that harm both people and the environment.
This simple switch can make a big impact.
-Also, if you would prefer to receive our newsletters by email please let us know and we will add you to
our email list to reduce the use of paper: reception@dmca.bc.ca
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The Importance of Fun in the Workplace Continued…
Reasons why fun in the workplace is essential:

•

•

•

•

•

•

Allowing fun in the work place makes (and keeps) employees happy. For
example, encourage birthday celebrations and minor pranks. This will provide
temporary relief to work related stress for a while and thus allow employees
to enjoy themselves. By the time they are going back to work, their moods
have brightened in such a way that their productivity level increases.
Employees get disgruntled with each other from time to time. That should be
expected because they spend a lot of time together and they have different
personalities. If these issues are not handled, the work place is going to be a
nightmare with all the tension flying around. Fun in the workplace will cause
these employees to work out their issues in a good manner. If they were to
handle the problems in a tense environment, the results could be disastrous.
Fun in the workplace can be in the form of teamwork exercises or rewards for
top performance. One way of looking at it is introducing aspects of
competition, causing the employees to work together to win. These
teamwork exercises will be extended to the workplace and the company will
start doing better because the employees will start working as a team.
At times, problems in the workplace arise because the employees don’t know
each other. They don’t know what makes them tick and what makes them
happy. They are also unaware of their strengths and weaknesses. Indulging in
fun activities will give them an opportunity of getting to know each other and
thus work to accommodate each other’s strengths and weaknesses.
Some employees tend to have a very low self-esteem. If they could only be
exposed to activities that make them do well, they would not have the selfesteem issues. Another way of curbing this is by mixing them up with other
employees in a social gathering. Encourage a staff happy hour at a local bar
one or two days a week after work or start a company 5K race team. People
tend to act differently at work and off work. Therefore, when the other
employees see a different side of them, then they get impressed and thus
enhance their self-esteem.
Competitive companies have a habit of poaching employees from each
other. If an employee is not satisfied at their current workplace, then they
can easily work for someone else who offers a better deal and working
environment. Getting the employees out of work to let them have fun is not a
way of wasting time, but building the company. Many loyal employees are
fostered from such activities.
Reference: http://www.expertbusinessadvice.com/leadership/The-Importance-of-Funin-the-Workplace

DEAN MASON & COMPANY
696 Brunswick Street
Prince George, B.C. V2L 2C1
250-564-2660 office • 250-563-3281 fax
www.dmca.bc.ca

It’s vacation time!

We all know that
scheduling everyone’s summer vacation can be
challenging. Making sure that your business can still
operate at its expected standards and also allow your
loyal employees the break that they so deserve, can
make you want to take a vacation yourself. Here are
some facts about vacations and vacation pay that you
may or may not know.
•
•

•

If an employee is employed for five days or
less, he/she is not entitled to vacation pay
If a statutory holiday occurs during their
vacation time, they will be paid stat holiday
pay and have an additional day off.
Vacation pay is subject to WCB premiums

If you have any questions about how to apply any of
these, please feel free to contact our wonderful
bookkeeping department.

DMC Fun Committee
Speaking of fun…we have created a committee that
strictly focuses on organizing events to bring fun
into our workplace. Our committee is comprised of
volunteer employees who meet and plan fun for
the whole office. Some of the things our committee
has organized so far are: Bowling, 24 Hour Relay
for Life, Heart and Stroke Foundation’s “Big Red
Bike”, and small events in the office such as
wearing green for St. Patrick’s Day. Employees are
divided into teams based on Department and they
earn points for their teams by participating in Fun
Committee events.

